EMPLOYMENT CONTRACT TRC No.

Moscow

[date]

Independent nonprofit organization of Additional Professional
Education CPL (Center for the perfection languages), hereinafter
referred to as the "Company", represented by Managing Director,
Yuliya Calnet, on one side, and the i] citizen,[ NI
hereinafter referred to as the "Employee", on the other side, enter
into the following contract:

1 SUBJECT OF THE CONTRACT

11 The Employee shall be employed on a full-time basis
by CPL (Center for the perfection languages) to fill the
position of «Paid-by-hour Teacher of English » with
a monthly salary established in accordance with the
existing staff list in amount [N ( ) roubles
00 kopeeks per 1 (one) academic hour after tax.

1.2 Additional time spent testing at clients is compensated
at[ ] roubles per academic hour after tax.

1.3 Trial lessons and developmental meetings with potential
clients are not compensated.

14 The Employee shall work for the Company as their
primary employment.
15 The Employee is required to commence work on

[

2. LENGTH OF CONTRACT
2.1 This Contract shall be made and is valid for the period

of one year from [ [N

2.2. Employment shall be formalised by a Company order issued
on the basis of an employment contract.

2.3. This employment contract shall come into force and effect
upon execution by both parties.

3. RIGHTS AND OBLIGATIONS OF THE PARTIES

3.1. The Employee shall have the right to:
e Provision of work as stated in the employment contract;

e A work place meeting the requirements of the state
standards for organisation of labour and labour safety;

e Holidays in accordance with established regular working
hours, on weekends, holidays, paid annual leave;

TPYJAOBOM JOIOBOP Ne TRC
r. MockBa

[mara]

ABTOHOMHas HEKOMMepUecKas OpraHu3anus
HononuutensHoro [Ipodeccronansuoro O6paszoBanus «LleHTp
U3y4eHUS U YCOBEPILIECHCTBOBAHUS HHOCTPAHHBIX S3BIKOBY,
UMeHyeMoe B JanbHeimeM "OomiectBo" B nuie ['eHepansHOTO
Hupexropa, Kanpner KOnuu BsdecnaBoBHBI, ¢ OMHON CTOPOHSL,
U TpaXkaaHa - - HMEHYEMBIH B AajbHEHIIEM

"PaboTHMK", ¢ JpYrodl CTOPOHBI, 3aKIIOYMIIM HACTOSIIHI

JIOTOBOP O HIKECIIEAYIOLIEM:
1. NPEAMET JOTI'OBOPA

1.1 PabotHMk mpuUHEMaeTcsi Ha pabory  ABTOHOMHAas
HEeKOMMepueckas opranuzanus «LleHTp u3ydeHUs u
YCOBEPLICHCTBOBAHMSI ~ HMHOCTPAHBIX  SI3BIKOB»  Ha
nomwkHocTh «IIpenmomaBaTes b aHIVIMICKOrO SI3bIKA -
M04YacoBUK ” ¢ TapudHOit cTaBkoii [ ] py6ueit
00 komeek 3a 1 (ogWH) akageMHYECKHH dYac MOCIe
HaJIOT000I0KEeHUSL.
1.2 [JlomonHuTenpbHOE BpeMs, OTpabOTaHHOE Yy 3aKa34yHKa,
TOCBSIICHHOE TECTHPOBAHMIO, omnaunBactes u3 pacuera [ [l ]
pyOuieii 3a OIMH aKaJeMHYECKUH Jac 1ociie HaIOr000I0KeHHS.

1.3 TIpoGHbIe ypOKH U BCTPEUH, MPOBEACHHBIE y 3aKa3yHKa, He

OIUIAYUBAIOTCS.
14 Pabora B OOmectBe sBIsETCS OCHOBHBIM
MECTOM PabOThI PaboTHuka.

15 PaboTHHK 00s3aH NPUCTYIHTh K HCHOJHEHUIO

tpynoseix obsannocreii ¢ [ [N

2. CPOK JEMCTBHSI JOT OBOPA
21 Hacrosimuii 10roBop 3aK/JH04YeH CPOKOM Ha ABa

mecsina ¢ [N

2.2. Tlpuem Ha paboty odopmisieTcs: mpukasom no OOecTBy,
M3IaHHBIM Ha OCHOBAHUH 3aKJIFOUYCHHOTO TPYZOBOTO JOTOBOPA.
2.3.Hacrosmuii Tpy10BOH JOrOBOP BCTYIMAET B CHILYy C MOMEHTA

noamnucaHus €ro obenmu CTOpOHaMH.

3. INPABA U OBA3AHHOCTHU CTOPOH
3.1. PaboTHHK MMeeT npaBo Ha:
e mperocraBleHHe  eMy  paboThl,  OOYCIOBJICHHOMN
TPYAOBBIM JOTOBOPOM;
e paboyee  MECTO,  COOTBETCTBYIOIIEE  YCIOBHUSM,

OpeayCMOTPEHHBIM T'OCYAApCTBEHHBIMU CTaHAapTaMH
OopraHusaluu u 06€301MacHOCTH TpyAaa;

L4 OTIBbIX, obecrieurBaeMbIii YCTaHOBJICHUEM HOpMaHI;HOﬁ
MIPOAOJDKUTEIIBHOCTHU

pabouero BpEMEHH,
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e  protection of the labour rights thereof, freedoms and
lawful interests by all means not prohibited by law;

e reimbursement for damage caused to the Employee in
connection with the fulfilment of the employment
duties thereof and compensation for moral damage in
accordance with procedure established by Labour Code
and other federal laws.

3.2 The Employee shall be obliged to:
e  Perform in person the employment function described in the
employment contract;

e  Attend every lesson without exception, and be present at all
planned office meetings, except in the cases of:

a) Client Postponement: For a class to be postponed by a client
the CPL office should receive written conformation from the
client’s HR department no less than 24 hours in advance. In the
case of any advance client postponement, the employee
automatically spends all of those advanced postponed hours in
the CPL office;

Students are not allowed to postpone classes independently of
their employers under any circumstances; phone calls, texts or
emails from a student or group of students are not sufficient to
postpone classes.

If a student or group of students contacts the employee directly
they must be instructed to contact their HR departments who will,
in turn, contact the CPL office. If employees have any doubts as
to whether a lesson is scheduled or not they should contact the
IPT office in advance for confirmation.

b) Late Cancellation: If a client cancels late e.g. less than 24
hours before a lesson CPL should be informed that a lesson was
cancelled late every Friday, when employees visit the office with
their Attendance Lists. All Late Cancellations must also be
supported by a student signature (which can be collected the
following week.)

) Sickness: The company will pay a maximum of 1 day per
month of sick pay without the presentation of a doctor’s
certificate.

Payment for days missed owing to sickness of more than one day
per month will be paid only on presentation of a doctor’s
certificate, in accordance with the Labour Code of the Russian

MPEAOCTABIICHUEM  CKCHCIACIbHBIX BbIXOJIHBIX I[Heﬁ,

HepaboYnMX  Mpa3[AHUYHBIX  JHEH,  OIUIAYMBAEMBIX
€)KETOJIHBIX OTITYCKOB;
®  3aIMTY CBOUX TPYIOOBBIX IpaB, CBOOOJ U 3aKOHHBIX
HHTEPECOB BCEMH HE  3alpelICHHBIMH  3aKOHOM
crocobamu;
e  BO3MEIIEHWHU Bpela, MPUIUHEHHOMY PaGOTHHKY B CBA3H
C  WCIOJNHEHHEM  TPYAOBBIX  OOsM3aHHOCTEH,
KOMIICHCAI[MIO Bpela, B TOPSAKE, YCTAHOBJIEHHBIM
TPYIOBBIM JJOTOBOPOM.
3.2. PaboTHuk 00s13aH:
e  JIMYHO BBITIOJIHATE OTIPECIICHHYIO
JIOTOBOPOM TPYIOBYIO (DYHKIIHIO;

o NpeaAOoCTaBUTL T'apaHTUIO Ha OKa3aHUE YCJIYI' Ha BEChb

TPYAOBBIM

Kypc 00ydYeHUsI 10 KaXKIOH rpymiie;

e mocemars Bce 0e3  HCKIIOYEHHS  YPOKH U

TMPUCYTCTBOBATH Ha BCEX, 3alllTAHUPOBAHHBIX

OOuiecTBOM B Tpaduke OPHUCHBIX MEPONPHUATHI, KpoMe

CJIy4acB:

a) mepeHoca (OTMEHBI) 3aHATHH 110 3asBKE 00YJaeMbIX: JUIs
MepeHoca 3aHATHI 10 MPOChOe KIMEHTa HEOOX0MMO, YTOOBI B
oduc OOmmecTBa (He Mo3/AHEE, YeM 3a 24 yaca 0 Hadana
MEPEHOCHMOTO 3aHATHS) OBUIO MIPEACTaBICHO
COOTBETCTBYIOIIIEE MICEMEHHOE OATBEp KAeHHE U3 oTaena HR
KOMIIaHUHM KJIMCHTa. B cilydae HoJrydeHus CBOCBPEMEHHOTO
YBEZIOMJICHHS O TIepEeHOCE 3aHATHII 1O 3asBKe KIIMEHTa,
Hperno/iaBaTelb aBTOMaTHYECKU TPOBOAUT BCE YaCHI,
OTBeJICHHBIEC Ha TIPOBEJICHNUE NIEPEHECCHHBIX 3aHATHIl, B oduce.

CryneHTsl (KITUEHTHI) HU MTPH KAKUX 0OCTOSITENbCTBAX HE
HMEIOT NPABO MEePEeHOCHTH 3aHATHS 0e3 pa3peleHnsi CBONX
paboToaareeii; TeixeQoHHbIE, TMCHBMEHHBIE YBEJOMIICHHUS, a
TaKXKe YBEJAOMIICHHSI, IPHCIIAHHBIE O JICKTPOHHOM MOYTE,
00yJaeMbIM He SIBJISIOTCS JOCTATOYHBIMH OCHOBAHHSIMU TSI
TepeHoca 3aHsATH.

Ecnu cTyneHT wiM rpynmna CTyJJeHTOB 00pariaercst ¢ mpocs0oi
0 TIEpPEHOCe 3aHATHI HeMOCPECTBEHHO K MPEI0IaBaTellio, OH
JIOJDKEH MPEUI0KUTh UM 00paTUThCs B CBOH ouc, KOTOPHIT B
CBOIO 0Uepe/Ib CBSDKETCS (10 JaHHOMY BOIpocy) ¢ O0mecTBOM.
Ecnu y npenofasareseil ecTb COMHEHHSI OTHOCHTEIBHO TOTO,
MIEPEHECEHBI JIM 3aHSTHS HJIH HET, OHH JIOJIKHBI
3a0J1arOBpEeMEHHO 00PaTUTHCS 3a pa3bsiCHEHUAMHU B OOIIECTRO.

b) no3nHsAs oTMEHa 3aHATHI: NPH OTMEHE KIIMEHTOM 3aHSTHH ¢
HapyIIeHHEM YCTaHOBJIEHHOTO JUIS 3TOTO CPOKa, T.€. MEHEee 4eM
3a 24 yaca 10 Havdania 3adsaTus, O0IIecTBO JOKHO OBITH
nponH(opMHpOBaH 00 OTMEHE 3aHSITHS HEe O3HEE TIATHHIIEL,
KOTJIa yYHTeIs ABISIOTCS B 0uc co cBouMu TabensiMu ydera
pabouero BpemeHH. Bce 0TMEHBI ¢ HapyLIeHHEM
YCTaHOBJIGHHOTO /ISl 3TOTO CPOKa JIOJDKHBI TTOIMHCHIBATHCS
00yJaeMbIM (KOTOpasi MOXKET ObITh MPOCTABJICHA U Ha
CIIeAyIOIeH Henene).

C) 0OJIe3HB:

OOmecTBO OMIAYMBAET OTCYTCTBUE IperojaBaTeneii Ha
paboyeM MecTe 10 IpHYKHE OONIe3HH He GoJiee OJJHOTO JHS B
Mecan 6e3 npenocTaBieHUs OOJIFHIYHOTO JIHCTA.

Omniata 3a NPOMyIIEHHbIE 0 IPUYUHE O0JIe3HH O0see 0AHOTO
JIHS B MECSALl IPOM3BOJUTCS IPH  TIPEAOCTABICHUI



Federation.

In the cases of classes being missed for reasons other than those
stated above, or of requests being made for payment for taught
classes (or the request for payment for cancelled lessons which
are not, in fact, late cancellations) which are not confirmed by
student signatures, these are considered a breach of contract and
payment for these hours will not be made.

3.3.

Present reports according to requests from the academic
department, and in the format requested.

Fulfil with due care the employment duties thereof, and the
orders and instructions of their immediate superior within
the Company;

Fulfil with due care the internal regulations of the
Company;

Treat with due care Company property, use equipment
only for its intended purpose, and use all equipment,
materials and documentation made available for execution
of the work;

Submit medical certificates (medical reports) and other
required documents confirming impairment of their health
status and which is contrary to engagement in labour
activities;

Use the hardware and software facilities, working areas,
other resources and property (including Intellectual
Property) of the Company exclusively for the execution of
work connected with the Company's activities;

Not disclose the personal data of other employees, nor the
economic, commercial, process, technical and other
information which becomes known during the fulfilment of
the employment duties throughout the effective term of the
Contract, and for a three-year period following its
termination.

The scope of the Employee's specific employment duties
shall be determined by the job description and the
instructions of their immediate superior.

The Company shall have the right to:
Have the right to decide where the lessons take place;

Demand fulfilment by the Employee of the employment
duties and careful attitude to the property of the employer
and other employees, in compliance with company internal
regulations;

Enforce disciplinary and material liability of the Employee

OOJIEHUYHBIX JINCTOB, pacyeT OONLHHYHBIX TPOU3BOTUTCS B
cootBeTcTBHH ¢ TK PD.

Ciry4an nporrycka 3aHsTuii o 1000 13 He yKa3aHHBIX BBIIIE
MPUYHH, PABHO KaK U TpeOOBaHMS O BBIIUIATE 3apa0OTHOM
IUIaThI 32 IPOBEJCHHBIC YPOKHU (MM TpeOOBAaHKE O €€ BHIILIATE
10 (haKTy OTMEHBI 3aHATHS C HAPYIICHUEM YCTAaHOBJIEHHOTO IS
3TOTO CPOKa) HE MOATBEP>KICHHBIE MTOIIHUCHI0 00y4aeMoro,
paccMaTpHUBAIOTCS KaK HapyIIeHHE ITOJI0KEHNI KOHTpaKTa, U
3apaboTHasI IIaTa 3a 3TH 9achl He HAYHUCIISETCS U He
BBITUTAYMBACTCSI.

3.3.

MPEeOCTABIATh OTYETHI 1o TpeboBaHHIO

aKaJeMHUYECKOTr0 OT/eNa, B yCTAHOBICHHOH (hopMme.

Z[O6pOCOBeCTHO BBIIIOJIHATH CBOHU TPYOOBBIC

O6H33,HHOCTI/I, IpuKasbl W  pacnopsiKCHUSI  CBOCTO

HEMOCPEICTBEHHOTO HavyanbHuKa 1 OOIIeCTBa;
co0Ir01aTh OOr1recTBe

JEUCTBYIOIIUE B rpaBuJia

BHYTPEHHEr0 TPYJIOBOTO PacropsKa;

Oepe’)KHO  OTHOCHUTBCA K  umymiectBy  OOmiecTsa,
OpaBUIBHO M 10  HAa3HAYCHHIO  HCIOJB30BAThH
nmepefiaHHbile  eMy Uil paboThl  00OpyJOBaHME,

MaTepHaibl | JOKYMEHTALHIO;

MPEIOCTABIATh MEIHIMHCKHAE CIIPAaBKH (MEIUIUHCKOE

3aKJIIOUYEHHE) M JApPYrHe HEOOXOOMMBIE TOKYMEHTEHI,

MOATBEP)KAAIONINE YXYAUICHHE COCTOSHHS 3I0POBbS U

NPOTUBOIIOKA3aHMUsl UL BBHIOJHEHUS  TPYIOBOM

JIeTeNTbHOCTH;

HCIIOJIb30BAaTh TEXHUUYECKUE W MPOTpaMMHBIE CPEACTBaA,

MPON3BOJCTBEHHbIE IUIOMAMN, APYTHE pECcypchl H

COOCTBEHHOCTh

(B TOM uHCle HHTEIUICKTyalbHYI0) OOIecTBa TONBKO

JUISL BBITIOJIHEHHsI Pa0OT, CBSI3aHHBIX C JIESITENHLHOCTHIO

OO6miecTBa;

PadoTHuK 00s13yeTcs1 He pa3riamaTh NepcoHaATbHbIE

JAaHHbIe COTPYAHHMKOB, a TaKike JKOHOMHYECKYIO,

KOMMepYeCcKYI0, TeXHOJIOTHYeCKYI0, TeXHHYeCKYI0 U

APYryl0 MH(pOpMauMIio, CTaBUIYI0 eMy M3BeCTHOH B

CBSI3M C BBINOJHEHHEM CJIY:KeOHBIX 00sI3aHHOCTEl, B

TedyeHHe Bcero cpoka aeiicreus Jlorosopa u 3-x Jier

TocJjie ero npeKpaneHus.

IlepedeHb  KOHKPETHBIX  TPYIOBBIX  OOSI3aHHOCTEH
PaborHrKa onpernensieTcs JOJDKHOCTHOX MHCTPYKIMEH 1
pacnopsHKEHUSIMH HETIOCPECTBEHHOTO HAYaJIbHUKA.

OO011eCTBO UMEET MPABO:
olbIecTBO ocraBisieT 3a coboif mpaBo BeIOOpa MecTa

NPOBEACHUS YUCOHBIX 3aHATHH.

Tpe6OBaTI) or PaboTHHMKA WCIIOJIHEHHS WM TPYAOBBIX

00s3aHHOCTEH U 6epe)KHOI‘O OTHOHLICHUSI K HUMYIIECTBY

paboTomaTenss W JPYruX COTPYAHHKOB, COOJIOJCHUS
IIpaBUII BHYTPEHHETO TPYAOBOIO pacnopsiika
OpraHu3aluy;

npuBiekatb  PaboTHMKa K ANCOUIDIMHADHOW |



as provided for in the Labour Code;

3.4. The Company shall be obliged to:

e  Ensure compliance with the Labour Code, laws and other
regulations, local regulatory acts, terms and conditions of
the employment contract and supplements;

e Provide work to the Employee as stipulated in the
employment contract, create safe and efficient working
conditions, and equip the work place in accordance with
labour safety and hygiene requirements;

e In the fulfilment of their duties, to pay the teacher transport
costs by public transport to the place where the classes are
held if the work value is 60 academic hours;

As well as to compensate transport costs in amount of 30
Rubles, if client’s office is more than 700 meters from
Moscow metro station (or 2 bus stopovers)

e Provide for payment of salaries in full and in a timely
manner.

4. SALARY PAYMENT

4.1. The Company will provide a timetable for academic hours
per month, and the employee is obliged to teach academic hours
per month

4.2. For each academic hour taught the payment is 600 Roubles
(net) per academic classroom study hour will be made (client
postponements are not paid, but late cancellations are paid,
subject to their being a client signature on the Attendance Sheet.)
For each academic hour taught by Skype the payment is[
] Roubles (net)

4.3. Salaries will be paid into the Employee’s bank account, or in
cash, no later than the 10" day of each month after the month
worked.

4.4 The employer shall set aside an additional sum as income tax
which will be paid by the employer on the employee’s behalf,
according to the laws and requirements of the Russian
Federation.

5. WORKING HOURS AND HOLIDAYS

5.1. The Employee will be provided with a flexible work
schedule, under which the start, finish and length of the working
day is controlled by the Company via a confirmed timetable of
lessons.

The timetable of lessons will include up to 5 morning classes
each week, starting from 08:00 and up to 5 evening classes each
week, finishing by 21:30, including evening classes on Fridays,
with the possibility of classes being scheduled on the weekends.
Employees do not have the right to select their preferred clients,
groups or schedules according to their own convenience.

5.2. A standard working week consists of 5 days (From Monday

MaTepHatbHON OTBETCTBEHHOCTH B HOpSIKE,
ycTaHOBIEHHOM TpyIOBEIM KOIEKCOM;

3.4. OO0mIecTBO 00s13yeTCs:

e coOmomate TpymoBoil KOIeKC, 3aKOHBl H  HHBIC
HOPMAaTHBHBIC IIPABOBBIC AKThI, JIOKAJIbHbIE HOPMATUBHBIC
aKTBI, YCJIOBHS TPYZOBOTO JJOTOBOPA U €r0 JIOTOIHEHUIH;

e TmpenocrtaBuTh PaGoTHHMKY paboTy, 0O0yCIOBICHHYIO
TPYZIOBBIM JIOTOBOPOM, CO3aTh YCIOBHS ISl 6€3011aCHOTO
n sddexTnBHOrO Tpyga, obOpyIOBaTh pabodee MecTo
oTBeyarollee TpeOOBaHUSIM OXpaHbl U THTHEHBI TPY/a;

e B CBA3M C IIPOU3BOJCTBEHHOI HEO0O0XO0AUMOCTBIO

PABOTHUKY mpoe3n oOuiecTBEHHBIM

TpaHCIOPTOM N0 MeECTa TMPOBECACHUI 33HHTI/II71, €ClIn

OIINIAaYMBaTh

4acoBOW 00BEM cocTaBiisseT KoJutMuecTBO 60 dYacoB B
MecsIl; A Takke KOMIICHCHPOBATh TPAHCIIOPTHBIC PACXOIbI
B pasmepe 30 pyOuneit 3a mpoesn, ecau ouc KIMEHTa, TAe

MPOBOJATCS  3aHATHUS, HAXOIHUTCS Oomee, yeM JBe

aBTOOYCHBIE OCTaHOBKH OT MeTpo (700 METpOB OT CTaHIIHH
METPO);
e  0o0ecreunTb CBOEBPEMEHHYIO BBHIILIATY 3apabOTHOW IIIaTHI

B MOJIHOM pa3mMepe.

4. OIIVIATA TPYJA

4.1 O6uiectBo mnpenocraBisier PaboTHHKY pacnucaHue Ha
BBIPa0OTKY aKaJIeMHYECKHX YacOB B MECHII,

4.2. 3a KaxIplii akaJleMUUECKUI ayTUTOPHBIN Yac, GakTHyecKu
BhIpabOTaHHBIN, BeiIaunBaetcs 600 (1ecTbcoT) pyodieit mocie
BCEX HAJIOTOBBIX BHIILIAT; IO3AHHE OTMEHBI OIIAYUBAIOTCS PH
YCIOBMM HaNW4Hs TOANMCH KIHEHTAa B JKypHale ydera
pabouero BpeMeHH.

3a  KaxOpli aKaJeMHYeCKWHd dac 3aHATHA TI0 CKaimmy
orutayuBaercst [ ] py0ueit mocie Bcex HAOTOBBIX
BBIILIAT;

4.3. 3apaboTHas IUIaTa TMEPEUUCISICTCS HA PACUCTHBIA CYET
PABOTHUKA nnu Bblaercss mo xacce He nosjaHee 10 udumcna
Ka)XIOTO MecsIa, CIeTyIOIero 3a TeM, B KOTOPOM OHa OblTa
Ha4HCIICHA.

4.4. 3apaboTHas TUIaTa TOJISKUT YBEJIMYECHHIO HAa CTABKY,
nperycMoTpeHHyto HanoroseiM kogekcom P®, nanora Ha
J0X0J1bI PU3HUECKUX JHLL, yIulaunBaeMoro OOIecTBOM B
KauecTBe HAJIOTOBOT'O areHTa 3a pabOTHHKA.

5. PABOYEE BPEMS U BPEMS OTAbIXA

5.1 PABOTHUKY ycranaBnuBaetcst THOKHUiT peKiM pabodero
BPEMEHH, TMPH  KOTOPOM Hayajao, OKOHYaHHE U
IPOAOIDKUTENBHOCT paboydero qus peryiupytorcs OOmiecTBoM
IIPU COCTABJICHUU PACIIMCAHUS 3aHSATHIM.

Pacrimcanne 3aHATHI 00S3aTETBHO BKIIIOYAET J0 5-TH
yrpeHHuX (Hadyano ¢ 8-00) wu g0 5-Tu BeuepHHX (OKOHYAHHE
1o 21-30) 3aHsATHH, BKIIOYas BeYCpHHE 3aHATHS B IISATHHILY, C
BO3MOXKHOU y4eOHOM Harpy3koi B BHIXOJHBIE.

[IpenogaBaTenM He HMEIOT MPaBO IO CBOEMY YCMOTPEHHIO
BBIOMPATh YYEHWKOB, TPYMIbI WM YIOOHBIH A1 HUX pabouuii

rpaduk.

5.2 CrangaptHas pabodast Hefels COCTaBIsIeT IATh OHEH (c
MOHEJeTbHUKA 110 IISTHUILY), Ipu 3ToM, OOLIECTBO OCTaBIsICT



— Friday); however the Company retains the right in
certain circumstances to schedule classes for
Employees on Sundays.

Working on weekends and national holidays will be negotiated
by both parties to this contract, and payment or
compensation will be made in accordance with the
relevant laws of the Russian Federation.

5.3. The duration of annual paid leave shall be 28 calendar
days.
5.4. Paid leave shall be granted to the Employee on an

annual basis. The right to take holiday for the first year
of employment shall accrue to the Employee on
successful completion of the first six months of
continuous employment with the Company.
5.5. Requests for paid holiday must be made by the Employee
in writing for agreement by the Company no less than 3 weeks
before the planned holiday.

The Company retains the right to refuse holiday requests if the
above conditions are not met.

5.6. In the event of temporary disability the Employee shall
obtain a doctor’s certificate, notifying of this fact the
head of the unit, the General Director or the Deputy
General Director on the first day of sickness. The
Company shall pay the Employee a sickness allowance
in accordance with the federal law currently in force.

6. TERMINATION

6.1. The employment contract may be terminated only on
the grounds envisaged in the Labour Code of the
Russian Federation.

6.2. The Employee shall be entitled to terminate the
employment contract by providing not less than two

weeks' written notice to this effect to the Company.

6.3. Termination of the employment contract shall be
formalised by a Company order.

8. KEY TERMS AND CONDITIONS
8.1. This contract is drawn up in duplicate, the first copy being

held by the Company, the second being held by the
Employee

9. COMPENSATION FOR DAMAGE

3a co00ii MPaBo MPH HEOOXOMMOCTH BKITIOYATh B PACIIHCAHUC
PaGoTHuKa 3aHsATHS B BockpeceHsbe.

PaboTta B BBIXOAHBIE M Npa3gHUYHBIC THU MPOU3BOAUTCA IIO
JIOTOBOPEHHOCTH MEXAY CTOpOHaMH Hacrosiiero Jlorosopa c
OIUIATOM MJIM KOMIIEHCALMEN B COOTBETCTBUM C JACHCTBYIOIIUM
3aKOHOJATENbCTBOM PD.

5.3. ITpoomKNUTENEHOCTE  €KETOJHOTO — OIIAYHBAEMOTO
OTIIyCKa COCTAaBIISCT 28 KaJCHIAPHBIX JHEH, NMpHU YCIOBHU
BbIpaboTKU paboueil Harpy3ku 60 akaJgeMHYECKUX YacoB.

54. OntauuBaeMblil OTIIYCK TpenocTaBisieTcs PaboTHUKY

exxeroqno. [IpaBo Ha HCHONB30BaHUE OTITYCKa 3a HEPBBHIH TOX

paboThI Bo3HHKaeT y PaboTHHKA 110 HCTEYEHHUH ILECTH MECSIICB

€ro HelpepbIBHOM paboTsl B O0IIecTBe.

5.5. B OOGmectBe yTBepkaaercs I'paduk OTIYCKOB, KOTOPBIH
MOXeET OBITh HM3MEHEH M0 3asBicHHI0 PaboTHHKa W 1O
coryiacoBanuio ¢ OOUIeCTBOM.

3asBiieHne 00 W3MEHEHUM IUIAHUPYEeMOTO CpOKa OTIIyCKa
JIOJDKHO OBITH MPeOCTaBIeHO PaOOTHUKOM JUIsl COTJIAaCOBAaHHMS C
OOmecTBOM He MeHee 4eM 3a 3 He#eNd A0 IUIaHUPYEeMOTO
OTITyCKa.

OOmiecTBO  OCTaBIAeT 3a CO0OH  mpaBo
NPEIOCTABICHUN HE3aIIAaHUPOBAHHOTO OTITYCKA.

OTKa3aThb B

5.6. llpu

PaborHuk 00s13aH 0(OPMHUTE OOJIEHUYHBIN JINCT, YBEAOMUB 00

BpEMEHHOH  HeTpyzmocmocobHocTH  (0oJe3HM)

oToM PykoBoauTens mnoapasfeieHus B IEPBHIH JKe JICHB.
OOmiecTBO BhITUTaUMBaeT PaGoTHHKY mocoOue Mo BpEeMEHHOM
HETPYIOCIIOCOOHOCTH B COOTBETCTBHH C  JICHCTBYIOLIUM
(hemepaIbHBIM 3aKOHOM.

6. MMPEKPAIIEHUE TPYJOBOI'O JOT'OBOPA

6.1. [IpekpaiiieHne TPYAOBOrO IOTOBOPAa MOXKET HMETh
MECTO TOJBKO IO OCHOBAHHSIM, IPENYyCMOTPEHHBIM

TpynoBbeiM kogekcoM Poccuiickoit @denepaunu.

6.2. PabOTHHK MMeEET MpaBO PaCTOPTHYTH TPYAOBOU IOTOBOD,
3aKJTIOYECHHBIH Ha ONpPE/INICHHBIH CPOK, MPEeIyIpeIiB
06 sToM OOIIeCTBO B IHCHbMEHHOM BHJEC HE MEHee
4eM 3a JIBe HeJIeIH.

6.3. [pekpamienne TpynoBOro moroBopa odopmiseTcs

npuka3om 1o O6mecTBy.

8.3AK/IIOYUTEJIBHBIE ITIOJIOKEHUSI

8.1. Hacrosimmit JloroBop cocraBiieH B JBYX 3K3eMIUIIpax,
nepBelii  n3 KoTopeix ocraercss B OBIIECTBE, Bropoi
Haxoxurcs y PABOTHUKA.

9. BOSBMEILIEHUE YIIIEPBA



9.1. Any materials losses incurred by the company owing to the
behavior of an Employee will be compensated to the Company
by the Employee.

Signatories:

THE COMPANY

Non-Profit organization Center for the Perfection English
Language

Address Russia, 101000 Moscow, Lubyanskey minor street

Factual Address Russia, 101000 Moscow, Lubyanskey minor
street 15/2

Tel/ faxs (495) 649-24-55

General Director Julia Calnet

9.1. 3a mpuumnennbii OBIIECTBY wMarepuanbHbIil yiiepo
PABOTHUK Hecer MarepuUalbHYl0 OTBETCTBEHHOCTb B
COOTBETCTBUU C ACHUCTBYIOIUM 3aKOHOAATEIbCTBOM.

MMoanmucu:

KOMIIAHUS

ABTOHOMHAsI HEKOMMepUiecKkas oprann3anus «L{eHTp uzydenus
Y YCOBEPIICHCTBOBAHUS HHOCTPAHHBIX SI3BIKOBY

Anpec Komnanuu: Poccust 101000, r. Mockaa,

npoesn JlyosHckui, nom 15, ctp.2 .

PakTHUeCKul azpec:

Poccust 101000, r. Mocksa,

npoesn JlyosHckuit, nom 15, ctp.2 .

ten./ gakc (495) 649-24-55

T'engupexrop Kampuer IOmus BsyecaaBoBaa

(signature)

THE EMPLOYEE

(moanuck)

PABOTHHUK

[Macnopt BbIJIaH

WHH

CTpaxoBoe CBHAETEIHECTBO

(signature)

(noamnucse)



